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Protect your employees from
uncertainties and enjoy tax benefits*.
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HDFC
HDFCLife Group Term Insurance Li«f@

A Non Linked Non Participating Group Term Insurance Product
Sar utha kejLL{o!

*As per Income Tax Act, 1961. Tax benefits are subject to changes in tax laws.



HDFCLife Group Term Insurance

Whatever the business - it's the people who make it a
success. Everybody requires some type of life insurance,
especiallywhenothersdepend onthem financially.

The HDFC Life Group Term Insurance (GTI) plan meets this
need and serves as an ideal way for companies to reinforce
their bond with their employees. The sort of needs you, as
anemployerneedto catertocouldbeinform of:

e Employeebenefits

e Cover for housing or vehicle loans given by you to your
employee

e A GTlcoverforfutureservice gratuity liability

The HDFC Life Group Term Insurance plan will have the
followingstructure:

e Terminsurance planwithoneyearrenewable premium

e Sum assured is payable on death (either due to natural
causesoraccidents)

The plan covers death due to any cause; accidental or
natural, and hence is more comprehensive than Group
Personal Accidentinsurance.

KEY FEATURES

Our product has been designed to offerinnovative features
andahighdegree of customization. Theyare:

¢ Convenient medical procedures, where the members do
not need to undergo any medical examination up to the
“Free Cover Limit". This limit is dependant upon the sum
assuredandthesize of the group.

Premium options, allow premium to be borne by employer
or employee or both in some agreed proportion. The
premium may be paid asasingleinstallment at the start of
the cover or half-yearly, quarterly or monthly
installments.

e A grace period of 15 days for monthly Premium paying
frequency and 30 days for other Premium paying
frequencies is allowed for the payment of each renewal
Premium after the first Premium. We will not accept part
payment of the Premium. The policy is considered to be
in-force with the risk cover during the grace period
without any interruption. If a Premium is not paid within
thegraceperiodthenallbenefitswilllapse.

Total flexibility, where the sum assured could be constant
forall eligible employees or could vary according to grade
or salary. The minimum sum assured is Rs.5,000/- per
member and thereis no pre-defined cap on the maximum
coverextended foreach member

Total adaptability, which does not restrict new eligible
employees joining the group or outgoing employees
leaving the group during the policy term. Optional

provision for members joining in the middle of the policy
year to have a risk cover of one year from the date of
joiningthescheme

e Customised service, where a dedicated Relationship
Manager serves as a single-point contact to offer
you customised policies, quick efficient service and
speedy settlement of your claims.

e Option to extend insurance cover to the spouse of the
insured members.

BENEFIT

¢ Death Benefit - In the event of death of the member,
provided the policy is in force, the sum assured for such
membershallbe payable tothe nominee.

e Maturity Benefit - Nobenefitis payable at maturity.

e Surrender Benefit - In case of surrender of the policy
before the completion of the term,anamount equal to the
premium for the unexpired term of the discontinuing
members, less appropriate deduction for expenses,
commission and taxes and levies as applicable would be
payable.

In case of such surrenders, the individual members of the
group, will be given an option to continue the policy as an
individual policy till the expiry of the term of the group
policy.

OPTIONAL RIDER BENEFITS

We also offer some additional optional benefits as given
below.

¢ Accidental Death Benefit (UIN: 101B008V04)
e Total Permanent Disability (UIN: 101BO06V04)

e Total Permanent and Partial Disability Benefit
(UIN: 101B005V04)

e HDFC Life Group Critical lllness Plus Rider
(UIN:101B015V03)
These would come atanominal additional cost and would be
subject to certain restrictions and exclusions, depending on
the benefit you opt for. Please refer to the Rider terms and
conditions for further details. You can also contact your
Relationship Manager for furtherdetails.



ELIGIBILITY

Minimum Entry Age 16 years (18 years if rider is chosen)
79 years (64 years if rider is chosen)

Maximum Entry Age

Maximum Maturity Age
Minimum Sum Assured
Maximum Sum Assured

80 years

Rs. 5000

No limit(depends on the age and
occupation profile of the employee)

Minimum members per | Employer-Employee Groups - 10

policy Others - 50

Risk cover starts from date of commencement of policy forall
lives including minors. In case of a minor life, the policy will
vestontheLife Assured onattainmentofage18years.

TAXBENEFITS

Tax Benefits may be available as per prevailing tax laws. You
arerequestedtoconsultyourtaxadvisor

Forfurtherdetails contact: <Contact details>

TERMS & CONDITIONS

A) Suicide Exclusions

(1) Exclusions On Basic Death Benefit - In case of employer-
employee schemes, Sum Assured will be
payable to the nominee in case of death due to suicide. In
case of other schemes, if the member dies due to suicide
within 12 months from the date of joining the
scheme, the nominee shall be entitled to get atleast 80%
of the total premiums paid till the date of death or the
surrender value available as on the date of death
whicheverishigher.

B) Taxes -

(1) Indirect Taxes - Taxes and levies as applicable shall
be levied as applicable. Any taxes, statutory levy
becoming applicable in future may become payable by
you by any method including by levy of an additional
monetary amountinaddition to premiumandorcharges.

(2) Direct Taxes - Tax will be deducted at the applicable
rate from the payments made under the policy, as per
the provisions of the Income Tax Act, 1961 as amended
fromtimetotime.

C) Nomination: Sec 39 of insurance Act 1938 as
amended fromtime totime:

(1) The policyholder of a life insurance on his own life may
nominate a person or persons to whom money secured by
the policy shallbe paidinthe eventof hisdeath.

(2) Where the nominee is a minor, the policyholder may
appoint any person to receive the money secured by the
policy in the event of policyholder's death during the
minority of the nominee. The manner of appointment to
belaiddownbytheinsurer.

(3) Nomination can be made at any time before the maturity of
thepolicy.

(4) Nomination may be incorporated in the text of the policy
itself or may be endorsed on the policy communicated to
the insurer and can be registered by the insurer in the
recordsrelatingtothe policy.

(5) Nomination can be cancelled or changed at any time before
policy matures, by an endorsement or a further
endorsementorawillasthe case may be.

(6) A notice in writing of Change or Cancellation of nomination
must be delivered to the insurer for the insurer to be liable
to such nominee. Otherwise, insurer will not be liable if a
bonafide paymentis made to the person named in the text
of thepolicy orintheregisteredrecords of theinsurer.

(7) Fee to be paid to the insurer for registering change or
cancellation of a nomination can be specified by the
Authority through Regulations.

(8) A transfer or assignment made in accordance with Section
38 shallautomatically cancel the nomination exceptin case
of assignment to the insurer or other transferee or
assignee for purpose of loan or against security or its
reassignment after repayment. In such case, the
nomination will not get cancelled to the extent of insurer's
or transferee's or assignee's interest in the policy. The
nominationwill getrevived onrepayment of the loan.

(9) The provisions of Section 39 are not applicable to any life
insurance policy to which Section 6 of Married Women's
Property Act, 1874 applies or has atany time applied except
where before or after Insurance Laws (Amendment), Bill
2015, a nomination is made in favour of spouse or children
or spouse and children whether or not on the face of the
policy it is mentioned that it is made under Section 3S.
Where nomination is intended to be made to spouse or
childrenorspouse and children under Section 6 of MWP Act,
it should be specifically mentioned on the policy. In such a
caseonly, the provisions of Section 39 willnotapply.

D) Assignmentor Transfer: Section 38 of the insurance act
1938, asamended fromtime to time:

(1) This policy may be transferred/assigned, wholly or in part,
withorwithout consideration.

(2) An Assignment may be effected in a policy by an
endorsement upon the policy itself or by a separate
instrumentundernotice totheInsurer.

(3) The instrument of assignment should indicate the fact of
transfer or assignment and the reasons for the assignment
or transfer, antecedents of the assignee and terms on
whichassignmentis made.

(4) The assignment must be signed by the transferor or



assignor or duly authorized agent and attested by at least
onewitness.

(5) Thetransferorassignmentshall notbe operative asagainst
an Insurer until a notice in writing of the transfer or
assignment and either the said endorsement or instrument
itself or copy there of certified to be correct by both
transferor and transferee or their duly authorized agents
havebeendeliveredtothelnsurer.

(6) Fee tobe paidforassignment or transfer can be specified by
the Authority through Regulations.

(7) On receipt of notice with fee, the Insurer should Grant a
written acknowledgement of receipt of notice. Such notice
shall be conclusive evidence against the insurer of duly
receivingthenotice.

(8) Thelnsurermayacceptordeclinetoactuponany transferor
assignment or endorsement, if it has sufficient reasons to
believe thatitis (a) not bonafide or (b) not in the interest of
the policyholder or (c) not in public interest or (d) is for the
purpose of trading of the insurance policy.

(9) In case of refusal to act upon the endorsement by the
Insurer, any person aggrieved by the refusal may prefer a
claim to IRDAI within 30 days of receipt of the refusal letter
fromthelnsurer.

Section C (Nomination) and D (Assignment or Transfer) are
simplified versions prepared for general information only and
hence are not comprehensive. For full texts of these sections
please refer to Section 39 and Section 38 respectively of the
Insurance Act, 1938 as amended by the Insurance Laws
(Amendment)Act, 2015.

E) Prohibition of rebates: In accordance with section 41 of
theinsuranceact,1938 asamended from timeto time:

No person shall allow or offer to allow, either directly or
indirectly, as an inducement to any person to take out or
renew or continue an insurance in respect of any kind of risk
relating to lives or property in India, any rebate of the whole
or part of the commission payable or any rebate of the
premium shown on the policy, nor shall any person taking
out or renewing or continuing a policy accept any rebate,
exceptsuchrebate asmay be allowedinaccordance with the
published prospectusesortablesof theinsurer.

Any person making defaultin complying with the provisions
of this section shall be liable for a penalty which may extend
totenlakhrupees.

F) Non-disclosure: In accordance with section 45 of the
insuranceact,1938asamended fromtime to time:

(1) No policy of life insurance shall be called in question on any
ground whatsoever after the expiry of three years from the
date of the policy, i.e., fromthe date of issuance of the policy

or the date of commencement of risk or the date of
revival of the policy or the date of the rider to the
policy, whicheverislater.

(2) A policy of life insurance may be called in question at

any time within three years from the date of issuance
of the policy or the date of commencement of risk or
the date of revival of the policy or the date of the rider
to the policy, whichever is later, on the ground of
fraud: Provided that the insurer shall have to
communicate in writing to the insured or the legal
representatives or nominees or assignees of the
insured the grounds and materials on which such
decisionisbased.

(3) Notwithstanding anything contained in sub-section

(2),noinsurershallrepudiatealifeinsurance policy on
the ground of fraud if the insured can prove that the
mis-statement of or suppression of a material fact
was true to the best of his knowledge and belief or
thatthere wasnodeliberate intention tosuppressthe
fact or that such mis-statement of or suppression of a
material fact are within the knowledge of the insurer:
Provided that in case of fraud, the onus of disproving
lies upon the beneficiaries, in case the policyholderis
notalive.

(4) A policy of life insurance may be called in question at

any time within three years from the date of issuance
of the policy or the date of commencement of risk or
the date of revival of the policy or the date of therider
to the policy, whichever is later, on the ground that
any statement of or suppression of a fact material to
the expectancy of the life of the insured was
incorrectly made in the proposal or other document
on the basis of which the policy was issued or revived
orrideris sued: Provided that the insurer shall have to
communicate in writing to the insured or the legal
representatives or nominees or assignees of the
insured the grounds and materials on which such
decision to repudiate the policy of life insurance is
based: Provided further that in case of repudiation of
the policy on the ground of misstatement or
suppression of a material fact, and not on the ground
of fraud, the premiums collected on the policy till the
date of repudiation shall be paid to the insured or the
legal representatives or nominees or assignees of the
insured within a period of ninety days from the date of
suchrepudiation.

(5) Nothing in this section shall prevent the insurer from

callingforproof ofageatany timeifheisentitled todo
so, and no policy shall be deemed to be called in
question merely because the terms of the policy are
adjusted on subsequent proof that the age of the life
insuredwasincorrectly statedinthe proposal.



Contact us today H DFC
@ To buy: 1800-266-9777 (Toll free) ®
(Available all days 9am to 9pm) L‘fe

Visit us at www.hdfclife.com Sour wtl keJu{ol

HDFC Life Insurance Company Limited (‘HDFC Life”). CIN: L65110MH2000PLC128245.IRD Al Registration No. 101.

Registered Office: 13th Floor, Lodha Excelus, Apollo Mills Compound, N. M. Joshi Marg, Mahalaxmi, Mumbai - 400 011.

Email: service@hdfclife.com, Tel. No: 1860267 9999 (Mon-Sat 10 am to 7 pm) Local charges apply. Do NOT prefix any country code. e.g. +91 or 00. Website: www.hdfclife.com
The name/letters "HDFC" in the name/logo of the company belongs to Housing Development Finance Corporation Limited ("HDFC Limited") and is used by HDFC Life under an
agreement entered into with HDFC Limited.

HDFC Life Group Term Insurance (UIN:101N005V06, Form No: P501-52) is a Non Linked Non Participating Group Term Insurance Product. Life Insurance Coverage is available
in this product. This version of the product brochure invalidates all previous printed versions for this particular plan. This product brochure is indicative of the terms, warranties,
conditions and exclusions contained in the insurance policy. Please know the associated risk and applicable charges from your insurance agent or the intermediary or policy document
of the insurer. ARN: PP/12/19/17188.

BEWARE OF SPURIOUS PHONE CALLS AND FICTITIOUS/FRAUDULENT OFFERS
* IRDALI is not involved in activities like selling insurance policies, announcing bonus or investment of premiums.
Public receiving such phone calls are requested to lodge a police complaint.




